Wondering whether unions are
benefical for workers like you?
Let us help fill in the blanks!

UNIONS ARE GOOD.
unions raise living

standards for workers.

and these higher wages bring more
wage parity with male workers.4
When Wisconsin teachers lost their
right to negotiate wages, administrators
were able to create a new gender wage
gap between male and female teachers
with similar credentials.5

unions reduce income
inequality for black and
Workers in unions earn 11.2 percent
more than similar workers without
unions, they are more likely to be
covered by employer-provided
health insurance, and they
pay less out of pocket for their
healthcare compared with workers
without a union.1 Workers with unions
are also more likely to have access
to retirement benefits.2 Union
workers also have greater access
to paid sick days.3

unions reduce income
inequality for women.

Women who are union members
typically make $205 more per week
than women who are not in unions,
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hispanic workers.

Unions also close wage gaps for
Black and Hispanic workers. And,
by bringing wages closer to those
of their white counterparts, Black
and Hispanic workers get a larger
boost from unionization: Black
workers represented by unions are
paid 13.7 percent more than their
nonunionized Black peers, and Hispanic
workers represented by unions are
paid 20.1 percent more than their
nonunionized Hispanic peers.6
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nonunion workers benefit
from unions too.

Unions don’t just help union workers,
nonunion workers benefit too because
unions set standards that
nonunion employers must
meet in order to attract and retain
their workers.7 By raising living
standards for workers generally,
unions reduce income inequality
between workers in the middle
and those earning the highest
wages.8 Children in communities
where more people belong to unions
can expect to have higher earnings over
their lifetimes.9 It has been shown that
the decline of unions has led to lost
wages for all workers, not just union
members.10

unions make

workplaces safer.
Unions create safe spaces for
members to raise safety concerns
without fear of retaliation from
their employers.11 This has led to safer
workplaces and the development of
rules that help all workers—
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union and nonunion alike. States
that have enacted laws that make
it harder for workers to join
unions have seen a 14.2 percent
increase in workplace deaths.12
When workers like teachers and
nurses bargain through their unions
to make workplaces safer, they make
their communities safer.13 During
the COVID-19 pandemic, workers
with unions had better access to
personal protective equipment
and were able to speak up about
unsafe working conditions
without fear of retaliation.14

vote and run for office.15 When
unions are stronger, it’s more likely
that teachers, construction workers,
firefighters and other workers will
hold public office.16 Of any group
active in politics, unions are most
likely to represent the views of
the majority of Americans.17
The passage of laws making it harder
for workers to join unions leads
to fewer working-class candidates
serving in elected office.18

unions bring the voice of

working people into politics.
Unions increase political
engagement among workers,
encouraging members to be
politically informed and to

White union members also show
greater support for policies that
improve economic outcomes
for Black workers.19

unions increase happiness
and well-being.

Being a member of a union increases
workers’ job satisfaction
and overall well-being. Union
members are also less likely to be
stressed, worried, depressed, sad or
lonely.20 They also report feeling
healthier, and all things being equal,
they report feeling five years
younger than other workers.21

unions build bridges
between black and
white workers.

Unions reduce racial resentment
among white workers, thereby
reducing political polarization.
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