
unions raise living 
standards for workers.

Workers in unions earn 11.2 percent 
more than similar workers without 
unions, they are more likely to be 
covered by employer-provided 
health insurance, and they 
pay less out of pocket for their 
healthcare compared with workers 
without a union.1 Workers with unions 
are also more likely to have access 
to retirement benefits.2 Union 
workers also have greater access 
to paid sick days.3

unions reduce income 
inequality for women.
Women who are union members 
typically make $205 more per week 
than women who are not in unions,

 

and these higher wages bring more 
wage parity with male workers.4 
When Wisconsin teachers lost their 
right to negotiate wages, administrators 
were able to create a new gender wage 
gap between male and female teachers 
with similar credentials.5

unions reduce income 
inequality for black and 
hispanic workers.

Unions also close wage gaps for 
Black and Hispanic workers. And, 
by bringing wages closer to those 
of their white counterparts, Black 
and Hispanic workers get a larger 
boost from unionization: Black 
workers represented by unions are 
paid 13.7 percent more than their 
nonunionized Black peers, and Hispanic 
workers represented by unions are 
paid 20.1 percent more than their 
nonunionized Hispanic peers.6

nonunion workers benefit 
from unions too.
Unions don’t just help union workers, 
nonunion workers benefit too because 
unions set standards that 
nonunion employers must 
meet in order to attract and retain 
their workers.7 By raising living 
standards for workers generally, 
unions reduce income inequality 
between workers in the middle 
and those earning the highest 
wages.8 Children in communities 
where more people belong to unions 
can expect to have higher earnings over 
their lifetimes.9 It has been shown that 
the decline of unions has led to lost 
wages for all workers, not just union 
members.10

unions make 
workplaces safer.
Unions create safe spaces for 
members to raise safety concerns 
without fear of retaliation from 
their employers.11 This has led to safer 
workplaces and the development of 
rules that help all workers—

UNIONS ARE good.

Wondering whether unions are 
benefical for workers like you? 
Let us help fill in the blanks!

 president secretary-treasurer  executive vice president
Randi Weingarten Fedrick C. Ingram Evelyn DeJesus



union and nonunion alike. States 
that have enacted laws that make 
it harder for workers to join 
unions have seen a 14.2 percent 
increase in workplace deaths.12 
When workers like teachers and 
nurses bargain through their unions 
to make workplaces safer, they make 
their communities safer.13 During 
the COVID-19 pandemic, workers 
with unions had better access to 
personal protective equipment 
and were able to speak up about 
unsafe working conditions 
without fear of retaliation.14 

unions bring the voice of 
working people into politics.
Unions increase political 
engagement among workers, 
encouraging members to be 
politically informed and to 

vote and run for office.15 When 
unions are stronger, it’s more likely 
that teachers, construction workers, 
firefighters and other workers will 
hold public office.16 Of any group 
active in politics, unions are most 
likely to represent the views of 
the majority of Americans.17 
The passage of laws making it harder 
for workers to join unions leads 
to fewer working-class candidates 
serving in elected office.18 

unions build bridges 
between black and 
white workers.
Unions reduce racial resentment 
among white workers, thereby 
reducing political polarization. 

White union members also show 
greater support for policies that 
improve economic outcomes 
for Black workers.19 

unions increase happiness 
and well-being.
Being a member of a union increases 
workers’ job satisfaction 
and overall well-being. Union 
members are also less likely to be 
stressed, worried, depressed, sad or 
lonely.20 They also report feeling 
healthier, and all things being equal, 
they report feeling five years 
younger than other workers.21

1 Celine McNicholas et al., “Why Unions Are Good for Workers—
Especially in a Crisis like COVID-19: 12 Policies that Would Boost 
Worker Rights, Safety, and Wages,” Economic Policy Institute, 
August 25, 2020.

2 Bureau of Labor Statistics, U.S. Department of Labor, “Union 
Workers More Likely than Nonunion Workers to Have Retirement 
Benefits in 2019,” The Economics Daily, October 25, 2019.

3 McNicholas et al., “Why Unions Are Good for Workers.”

4 Amanda Fins, Sarah David Heydemann, and Jasmine Tucker, “Unions 
Are Good for Women,” National Women’s Law Center, July 2021.

5 Barbara Biasi and Heather Sarsons, “Flexible Wages, Bargaining, and 
the Gender Gap” (NBER Working Paper no. 27894, National Bureau 
of Economic Research, October 2020). 

6 McNicholas et al., “Why Unions Are Good for Workers.”

7 Lynn Rhinehart and Celine McNicholas, “Collective Bargaining 
Beyond the Worksite: How Workers and Their Unions Build Power 
and Set Standards for Their Industries,” Economic Policy Institute, 
May 4, 2020. 

8 Bruce Western and Jake Rosenfeld, “Unions, Norms, and the Rise 
in U.S. Wage Inequality,” American Sociological Review 76, no. 4 
(2011): 513–537. 

9 Richard Freeman et al., “Bargaining for the American Dream: What 
Unions Do for Mobility,” Center for American Progress, September 9, 
2015.

10  Lawrence Mishel, “The Decline in Unions Has Hurt Nonunion 
Workers Too,” Economic Policy Institute, September 1, 2016.

11  McNicholas et al., “Why Unions Are Good for Workers.”

12   Michael Zoorob, “How Unions Help Prevent Workplace Deaths in 
the United States,” Scholars Strategy Network, September 25, 2018.

13  Philip Stephens, “Benefits of Bargaining: How Public Worker 
Negotiations Improve Ohio Communities,” Policy Matters Ohio, 
October 2011. 

14  Alexander Hertel-Fernandez et al., “Understanding the COVID-19 
Workplace: Evidence from a Survey of Essential Workers,” Roosevelt 
Institute, June 2020.

15  John Budd and Ryan Lamare, “Worker Voice and Political 
Participation in Civil Society” (GLO Discussion Paper no. 725, Global 
Labor Organization, November 2020).

16  Aaron Sojourner, “Unions Foster Middle Class Leadership in 
American Democracy,” Scholars Strategy Network, August 1, 2013. 

17  Martin Gilens and Benjamin Page, “Testing Theories of American 
Politics: Elites, Interest Groups, and Average Citizens,” Perspectives 
on Politics 12, no. 3 (2014): 564-581.

18  James Feigenbaum, Alexander Hertel-Fernandez, and Vanessa 
Williamson, “From the Bargaining Table to the Ballot Box: Political 
Effects of Right to Work Laws” (NBER Working Paper no. 24259, 
National Bureau of Economic Research, January 2018). 

19  Paul Frymer and Jacob Grumbach, “Labor Unions and White Racial 
Politics,” American Journal of Political Science 65, no. 1 (2021): 225-
240.

20  David G. Blanchflower and Alex Bryson, “Now Unions Increase 
Job Satisfaction and Well-Being” (NBER Working Paper no. 27720, 
National Bureau of Economic Research, August 2020).

21  Megan Reynolds and David Brady, “Bringing You More Than the 
Weekend: Union Membership and Self-Rated Health in the United 
States,” Social Forces 90, no. 3 (March 2012): 1023–1049.

endnotes

https://www.epi.org/publication/why-unions-are-good-for-workers-especially-in-a-crisis-like-covid-19-12-policies-that-would-boost-worker-rights-safety-and-wages/
https://www.epi.org/publication/why-unions-are-good-for-workers-especially-in-a-crisis-like-covid-19-12-policies-that-would-boost-worker-rights-safety-and-wages/
https://www.epi.org/publication/why-unions-are-good-for-workers-especially-in-a-crisis-like-covid-19-12-policies-that-would-boost-worker-rights-safety-and-wages/
https://www.bls.gov/opub/ted/2019/union-workers-more-likely-than-nonunion-workers-to-have-retirement-benefits-in-2019.htm
https://www.bls.gov/opub/ted/2019/union-workers-more-likely-than-nonunion-workers-to-have-retirement-benefits-in-2019.htm
https://www.bls.gov/opub/ted/2019/union-workers-more-likely-than-nonunion-workers-to-have-retirement-benefits-in-2019.htm
https://www.epi.org/publication/why-unions-are-good-for-workers-especially-in-a-crisis-like-covid-19-12-policies-that-would-boost-worker-rights-safety-and-wages/
https://nwlc.org/wp-content/uploads/2021/07/Union-Factsheet-9.8.21.pdf
https://nwlc.org/wp-content/uploads/2021/07/Union-Factsheet-9.8.21.pdf
https://www.barbarabiasi.com/uploads/1/0/1/2/101280322/gendergap_200608.pdf
https://www.barbarabiasi.com/uploads/1/0/1/2/101280322/gendergap_200608.pdf
https://www.epi.org/publication/why-unions-are-good-for-workers-especially-in-a-crisis-like-covid-19-12-policies-that-would-boost-worker-rights-safety-and-wages/
https://www.epi.org/publication/collective-bargaining-beyond-the-worksite-how-workers-and-their-unions-build-power-and-set-standards-for-their-industries/
https://www.epi.org/publication/collective-bargaining-beyond-the-worksite-how-workers-and-their-unions-build-power-and-set-standards-for-their-industries/
https://www.epi.org/publication/collective-bargaining-beyond-the-worksite-how-workers-and-their-unions-build-power-and-set-standards-for-their-industries/
https://www.asanet.org/sites/default/files/savvy/images/journals/docs/pdf/asr/WesternandRosenfeld.pdf
https://www.asanet.org/sites/default/files/savvy/images/journals/docs/pdf/asr/WesternandRosenfeld.pdf
https://www.americanprogress.org/article/bargaining-for-the-american-dream/
https://www.americanprogress.org/article/bargaining-for-the-american-dream/
https://www.epi.org/publication/the-decline-in-unions-has-hurt-nonunion-workers-too/
https://www.epi.org/publication/the-decline-in-unions-has-hurt-nonunion-workers-too/
https://www.epi.org/publication/why-unions-are-good-for-workers-especially-in-a-crisis-like-covid-19-12-policies-that-would-boost-worker-rights-safety-and-wages/
https://www.policymattersohio.org/research-policy/fair-economy/work-wages/collective-bargaining/benefits-of-bargaining-how-public-worker-negotiations-improve-ohio-communities
https://www.policymattersohio.org/research-policy/fair-economy/work-wages/collective-bargaining/benefits-of-bargaining-how-public-worker-negotiations-improve-ohio-communities
https://rooseveltinstitute.org/wp-content/uploads/2020/07/RI_SurveryofEssentialWorkers_IssueBrief_202006-1.pdf
https://rooseveltinstitute.org/wp-content/uploads/2020/07/RI_SurveryofEssentialWorkers_IssueBrief_202006-1.pdf
https://www.econstor.eu/bitstream/10419/226521/1/GLO-DP-0725.pdf
https://www.econstor.eu/bitstream/10419/226521/1/GLO-DP-0725.pdf
http://www.scholarsstrategynetwork.org/%20sites/default/files/ssn_key_findings_sojourner_on_unions_and_%20political_leadership_0.pdf
http://www.scholarsstrategynetwork.org/%20sites/default/files/ssn_key_findings_sojourner_on_unions_and_%20political_leadership_0.pdf
https://www.cambridge.org/core/journals/perspectives-on-politics/article/testing-theories-of-american-politics-elites-interest-groups-and-average-citizens/62327F513959D0A304D4893B382B992B
https://www.cambridge.org/core/journals/perspectives-on-politics/article/testing-theories-of-american-politics-elites-interest-groups-and-average-citizens/62327F513959D0A304D4893B382B992B
https://www.nber.org/system/files/working_papers/w24259/w24259.pdf
https://www.nber.org/system/files/working_papers/w24259/w24259.pdf
https://scholar.princeton.edu/sites/default/files/pfrymer/files/ajps12537_rev.pdf
https://scholar.princeton.edu/sites/default/files/pfrymer/files/ajps12537_rev.pdf
https://cpb-us-e1.wpmucdn.com/sites.dartmouth.edu/dist/5/2216/files/2020/08/w27720.pdf
https://cpb-us-e1.wpmucdn.com/sites.dartmouth.edu/dist/5/2216/files/2020/08/w27720.pdf
https://apps.necanet.org/files/Duke_Union_Health_Study.pdf
https://apps.necanet.org/files/Duke_Union_Health_Study.pdf
https://apps.necanet.org/files/Duke_Union_Health_Study.pdf

	_Hlk98232124
	_Hlk98232236
	bookmark6
	bookmark8

